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St. Mary’s County Commission for People 
with Disabilities 
2018 Annual Report 

 
 
Introduction 
Formed by the County Commissioners in response to the signing of the Americans with 
Disabilities Act, the St. Mary’s County Commission for People with Disabilities (COPD) exists in 
order to increase acceptance, awareness, and full participation in all aspects of county life, 
including the quality of life, for persons with disabilities. Additionally, the COPD has the 
responsibility of assisting the Commissioners of St. Mary’s County  with advice and 
administration of compliance measures for the Americans with Disabilities Act (ADA). Finally, 
the COPD is responsible for developing a program of public education to improve attitudes and 
awareness 
of people with disabilities. 

 
Accomplishments  
 
Disability Etiquette Book  
This book is an excellent resource for parents, teachers, employers, or anyone interested in 
learning basic knowledge of proper and acceptable etiquette when interacting with individuals 
with disabilities. New sections in the book include Adaptive/Assistive Technologies, 
PTSD/Traumatic Brain Injuries, and additional communications tips. Once the revisions were 
completed, the COPD used the remaining budget funds to purchase hard copies of the Disability 
Etiquette Book. The complete book can be downloaded at 
https://www.stmarysmd.com/voluntr/CommissionforPeoplewithDisabilities.asp. 
 
10th Annual Awards Program Ceremony 
Every year the Commission for People with Disabilities selects six recipients deserving of 
recognition to receive awards presented by the Commissioners of St. Mary’s County. This year 
the recipients were: 

 Don Cropp – Volunteer of the Year 

 Esperanza Lanes (Dave Long) – Notable Employer 

 Jeffrey Hagen – Vicki Brown Award (Adult) 

 No award presented– Vicki Brown Award (Youth) 

 LeAna Davis – Care Partner Award 

 No award presented – Innovative Program 

 Kenneth Cadena-Wounded Warriors 
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Please see Appendix A to read their full nominations. 
 
Annual Christmas Party 
The year concluded with the Annual Christmas Party that is hosted by the COPD. This year over 
100 participants enjoyed a dinner of baked ziti, holiday punch, and decorative 
cupcakes before some lively dancing. The party is made possible through the Department of 
Aging and Human Services and the Department of Recreation and Parks allowing the use of the 
Loffler Senior Center. Aging and Human Services generously allows the COPD to schedule the 
party on the same day as their Christmas Party and the COPD benefits from the festive 
decorations.  
 
Please see Appendix B for pictures of the 2018 COPD Annual Christmas Party 

 
Future Goals  

 Transition Fair – Continue to improve upon and expand the representation and outreach 
provided through this valuable event for parents of children with special needs. 

 

 Emergency Services – Expand a working relationship with the Department of Emergency 
Services to ensure the special needs are met in the event of an emergency. 

 

 Expand Membership and Increase Attendance at Monthly Meetings - In 2018 The COPD 
experienced many challenges in membership and attendance. In 2019 we plan to 
increase awareness of the Commission by continuing to provide support and assistance 
to the St. Mary’s County ADA Coordinator, attend regular community events, create 
more interaction and communication with current committee members and staff, and 
plan for and host an employer awareness event.  

 
Conclusion 
2018 has been a time of planning and coordination for The Commission for People with 
Disabilities. Thank you to the Commissioners of St. Mary’s County for their continued support 
and to all of the employees of St. Mary’s County who have worked with the COPD over the 
year. A special thank you to all of the member organizations and people who have dedicated 
their lives and careers to helping others. 
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Appendix 
 
Appendix A 
Below are the 2018 award winners and the nominations that were submitted to the COPD. 

 
 
Volunteer of the Year  
Candidate should demonstrate exceptional efforts on the 
behalf of the disabled community through volunteering time and energy. 
 

Don Cropp 
Don is an independent businessman, building contractor, and owners of Colony Builders. I met 
Don Cropp when he designed and built my handicapped accessible home in Avenue, MD.  
In 2005 he and my husband and a group of local businessmen volunteered their time and 
energy and organized a trip to Diableville, Mississippi to help residents recover from the 
devastation from hurricane Katrina.  This group collected emergency supplies, clothing and 
contacted the principles of the local schools to see what other supplies were needed. This 
group returned to Christmas complete with Santa Claus and gifts for over 200 students. In 2007 
Don agreed to serve on the Board of Directors of Helpful Hooves Equine Therapy Inc. a non-
profit organization whose mission in to improve the lives of person with disabilities thru the use 
of horses and horse related activities. Helpful Hooves throws a monthly theme party complete 
with pizza, decorations, and a DJ for dancing for a group of more than 50 disabled adults.  Don 
generously donated his time and energy to assist with these parties and every year helps out at 
the annual Christmas Dinner dance thrown by the Commission for Persons with Disabilities and 
Helpful Hooves held at the Loffler Senior Center the second Friday in December every year. For 
these reasons Don Cropp was nominated for the 2018 COPD Volunteer of the Year Award. 
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Notable Employer  
Candidate should demonstrate exceptional effort in advancing 
employment opportunities to persons with disabilities. 
 
Esperanza Lanes-Dave Long 

Dave Long, Proprietor of Esperanza Bowling Lanes has been a strong supporter of individuals 

with disabilities in St. Mary’s County. Within the past 15 plus years, Dave has provided bowling 

opportunities for Special Olympics athletes to practice throughout the years. Also, Dave has 

been instrumental in hosting St. Mary’s County Public School Corollary Sport Bowling teams at 

Esperanza Lanes. In recent years, Dave has made it a priority to offer employment 

opportunities to individuals with disabilities.  Dave takes the time to train each individual to 

assist in various jobs related duties at the bowling lanes. This year, Dave has been supportive in 

assisting a new company called, Inspire Children with Disabilities Inc. establishing a Special 

Friends Bowling Club. The Special Friends Bowling Club is an inclusive bowling program which 

meets the last Friday of the month. Bowling is a very popular recreational and competitive 

activity enjoyed by individuals of all abilities. It is an indoor activity with minimal equipment 

adaptations and is easily accessible.  Dave Long believes that it is important for everyone to be 

included, whether or not they have a disability.  That’s why, at any given time, you will see 

individuals with disabilities along with their able-bodied friends enjoying a friendly game of 

bowling at Esperanza Bowing Lanes or working behind the counter assisting Dave with his 

patrons. For these reasons, we are honored to award Dave Long the employer of the year 

award. Your dedication to individuals with disabilities in our community is so appreciated and 

we hope to see your efforts continue to exceed expectations. 
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Vicki Brown Award (formally the Outstanding Person with Disability Award)  
Candidate must be a person with a disability that enjoys all aspects of life and participates in 
advancement of barrier free access for all. 
 
Adult Nominee: Jeffrey Hagen Jr.  

It is a great pleasure to nominate Jeffery Hagen Jr. for the Vicky Brown Award.  I 

have known Jeffery as a young student in St. Mary’s County P.S. along with his 

participation in a variety of recreation and leisure programs offered throughout 

our community. Oftentimes, you will  find Jeffery involved in one of the many 

community recreation and leisure programs offered such as; bowling, swimming, 

fitness exercising at the MOG gym, movie night, dragon boat races, just to name a 

few. One of Jeffery’s favorite pastime activities is l istening to country music and 

going to country music concerts.   If you happen to see Jeffery at one of these 

concerts, you will be sure not to miss him.  Jeffery is always wearing his cowboy 

boots, and hat that would make Tim McGraw jealous. Jeffery is we ll versed on each 

county music artist along with their songs they play. Currently, Jeffery is employed part 

time at Roy Rogers in Solomon’s Island.  He will celebrate 8 years of employment on June 23, 

2018.  Jeffery also volunteers at Medstar St. Mary’s Hospital 2 days a week for the past 6 

years.  He is a hard worker, always on time, and cheerful. His co-workers are impressed with his 

work ethics, positive attitude and dedication to his work. I along with many community 

members have come to know Jeffery as a positive, upbeat, and friendly young man. Jeffery 

always displays random acts of kindness, maintains a friendly rapport with peers, fellow 

teachers, and anyone that comes in contact with him.  It is without question, that Jeffery can be 

considered an ambassador for community participation in recreation and leisure. He’s is 

constantly active, has an outgoing presence in the community and great sense of humor not to 

mention a positive attitude which is very contagious. It for these reasons that Jeffery is 

deserving of the Vicky Brown award. 

 
 
Youth Nominee: No award presented 
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Care Partner Award -Candidate must be a direct care provider, either paid or volunteer that 

advocates for and empowers individuals with disabilities, allowing for increased self-esteem 

and community inclusion 

 

LeAna Davis 
LeAna has been employed with Recreation and Parks just over a year and a half. She started as 

a one on one Inclusion Aide in our School Aged Care program where she worked diligently to 

accommodate a young lady with many challenging issues that kept her from successful 

inclusion. LeAna understands disabilities and making accommodations at a very high level. Due 

to her knowledge and overwhelming success in this role in only five months led her to a 

promotion to the Departments first hourly Inclusion Specialist position. In this position LeAna is 

responsible for the development of Inclusion Support Plans for any individual that enrolls in 

Recreation and Parks programs and services. She is in constant contact with the participant 

and/or their parent or guardian in order to obtain current information and trains the site staff 

on the recommended strategies. In the year LeAna has been in this role she has provided 

support to over 225 participants; from educating staff on areas of concern to working hand in 

hand with staff to train them on participant’s intensive needs and supports. LeAna is always 

eager to learn new things to help her delivery excellent services to the citizens in our programs. 

Her extensive knowledge, high level of empathy and caring and dedication to Recreation and 

Parks participants is why she has been nominated for the Care Partner Award. LeAna works 

hard every day to ensure all individuals are successfully included in programs allowing them to 

enjoy all the benefits of Recreation and Parks.  
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Wounded Warrior Candidate must have a service connected disability and inspire others with 

their commitment to community and self.  

 
Kenneth Cadena 
Mr. Cadena is a 100% disabled Combat Wounded Warrior Veteran. He had several combat 

deployments starting in 1990 while serving with the Marine Corps for more than 23 years. He 

became a Wounded Warrior in 2009 when he suffered an explosion in the front of his vehicle 

throwing him, and impacting his head and body against a concrete wall. He has gone through 

two years of inpatient, and outpatient cognitive therapy training. With all that being said, he 

has come a long way from a very lonely world of pain and depression that has only made him 

stronger.  Representing the fraternity of Wounded Warriors means more to Mr. Cadena than a 

symbol of survival. It means that he will carry on an honorable standard from their legacy and 

be that voice. He states “I am truly grateful for that privilege.” In 2012, Mr. Cadena was 

afforded the opportunity to attend a Wounded Warrior hiring symposium where he was 

offered a potential position for employment with Naval Air Systems Command (NAVAIR). He 

accepted the position and is currently working as an Operations Officer for one of the programs 

at Patuxent River Naval Air Station Maryland. The position has its challenges, but it gave him 

the positive outlook of getting control of his life again. Mr. Cadena never looked at it as a 

“handout” from NAVAIR, but an opportunity to prove his self-worth in a different culture than 

the military. Mr. Cadena states “When you are physically, or mentally hurt you lose self-esteem, 

self-respect, and self-motivation for life, and NAVAIR gave me that opportunity to prove that I 

can transition to civilian society and have value for a productive work-life.” Mr. Cadena, despite 

his tremendous injuries, decided he was going to be a giver to society, not a taker. Since 2013 

Mr. Cadena has worked as a NAVAIR Wounded Warrior Program and Command Recruitment 

Advocate to help those transitioning from the military, and other local fundraising supportive 

groups in the county that identify individuals with disabilities that require extra assistance. For 

these reasons Mr. Cadena was enthusiastically recommended be selected to receive the 

“Wounded Warrior” category award for all that he demonstrates as a “role model” for other 

wounded, ill and injured service members transitioning to civilian life. 
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St. Mary’s County Government Employees with complaints or concerns regarding the ADA 
should refer to chapter 3 of the Manual of Personnel Policies and Procedures for the County 
policy and procedures. Employees should contact the ADA Coordinator Jennifer Martinez at 301- 
475-4200 ext. *1110 to discuss a concern or file a complaint. 


