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6.02  FIREARMS 
 

In accordance with standards set by the Maryland Police and Correctional 
Training Commissions (MPCTC), this is the policy of the St. Mary’s County 
Sheriff’s Office regarding the use and care of firearms including those 
privately owned and used in conjunction with the employee’s official duties. 

 
6.02.001 Definitions 
 

Approved Firearms: All firearms issued or privately owned, meeting the 
criteria of the agency, and approved pursuant to this policy.  At the 
discretion of the sheriff, officers assigned to specialty positions may be 
issued other types of approved weapons.  The agency armorer will maintain 
a record of each approved firearm. 

 
A. On-duty Handgun:  Will be an approved semi-automatic pistol only 

and the primary firearm carried while in an on-duty status.  
 

B. Optical Enhancement Sighting Devices: Optical Enhancement 
Sighting Devices commonly known as “Red Dot Sights” or 
“Holographic Sights” from a quality manufacturer (to include but not 
limited to EOtech, Aimpoint, Trijicon, and Vortex) may be added to 
agency issued Type 3 Long Guns (Patrol Rifles) with approval of the 
agency armorer.  All firearms equipped with an Optical Enhancement 
Sighting Device MUST also be equipped with a separate and distinct 
Back-Up Iron Sighting (BUIS) system which includes a mechanical 
front and rear sight.  All Back-Up Iron Sighting systems will be from 
a quality manufacturer and will be approved by the agency armorer.  
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1. Optical Enhanced Sighting Devices on Pistols:  Optical 
Enhancement Sighting Devices commonly known as Red Dot 
Sights or Holographic Sights from a quality manufacturer to 
include but not limited to EOtech, Aimpoint, Trijicon and 
Vortex may be authorized for inclusion on personally owned 
weapons authorized to carry as primary weapon in 
accordance with this policy.  If an RDS is authorized, 
qualifications will include a course of fire with the RDS and 
with iron sights (use the RDS for one course, either day or 
reduced light and iron sights for the other).  Documentation 
will be made on the score sheet indicating which course was 
fired with the RDS and Iron Sight.  Holsters must meet the 
approval of the Armorer for carrying the RDS equipped pistol 
and must be at least a Level 2 Holster. 

 
C. Supplemental Firearm:  May be a semi-automatic pistol, semi-

automatic rifle, revolver, or shotgun and conform to the policy 
contained herein and can be utilized as an additional firearm. 

 
D. Rifles:  Classification to reflect the COMAR changes as amended by 

the Maryland Police and Correctional Training Commissions, Title 
12, Subtitle 04. Long Guns will be classified as follows: 

 
1. Type 1: Long gun means a long gun with an optical sighting 

device greater than 4 power intended for use as a counter-
sniper firearm. 

 
2. Type 2: Long gun means a long gun with an optical sighting 

device greater than 4 power for use other than as a counter-
sniper firearm. 

 
3. Type 3: Long gun means a long gun without an optical 

sighting device or with an optical device with 4 power or less. 
 

4. Type 4:  
 

(a) Long gun means a long gun manufactured and sold as 
a shotgun that is designed to discharge a single 
projectile or multiple projectiles from a single round of 
ammunition. 

 
(b) Includes a long gun manufactured and sold as a 

shotgun regardless of the action; use of an optical 
sighting device; or type of ammunition used.  

 
No silencing devices will be utilized without approval of the 
sheriff or designee. 
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E. Submachine Gun: The only approved submachine gun will be 

agency issued as approved by the sheriff or designee.  
 

F.  Approved Ammunition:  Only ammunition approved by the sheriff 
is used by St. Mary’s County Sheriff’s Office employees both on and 
off duty.  Ammunition will not be altered. The agency armorer will 
maintain a list of approved ammunition. 

 
6.02.002 Carrying Identification and Firearms, Deputy Sheriffs  
 

A. Only deputy sheriffs who have received the required training and 
have demonstrated proficiency in the use of the agency authorized 
weapons will be approved to carry such weapons. 

 
B. Deputy sheriffs, when on duty, will be armed with an agency 

approved handgun and carry their badge and Sheriff’s Office 
Identification Card, except with the existence of an emergency 
condition when the wearing of a firearm may hinder the deputy 
sheriff’s performance.  When off duty, all deputy sheriffs carry their 
badge, Sheriff’s Office Identification Card and, at the option of the 
deputy sheriff, a handgun.  When the deputy sheriff is off duty and 
the operator or passenger in a Sheriff’s Office vehicle, he/she will 
carry an approved handgun.  

 
6.02.003 Carrying Identification and Firearms, Correctional Officers  
 

A. Only correctional officers who have received the required training 
and have demonstrated proficiency in the use of the agency 
authorized weapons will be approved to carry such weapons. 

 
B. Employees of the St. Mary’s County Sheriff’s Office, Corrections 

Division, who are authorized to carry firearms delineated by 6.02.003 
A, are required to carry an approved agency handgun, badge and 
Sheriff’s Office Identification Card when on duty.  The bearing of the 
weapon is inclusive of personnel in transit “to or from” duty related 
assignments/activity who carry an approved weapon other than the 
agency issued firearm. 

 
C. Any off duty carry by correctional officers must meet the 

requirements and compliance of the Annotated Code of Maryland. 
 
6.02.004 Firearms Care and Maintenance 
 

A. Preventive firearms maintenance is the systematic procedure of 
inspecting, cleaning, and lubricating of weapons.  The purpose of a 
preventive maintenance program is to keep firearms in serviceable 
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condition, prevent breakdowns, and assure maximum operational 
readiness. 

 
B. Employees are required to safely inspect firearms, magazines, and 

perform any needed authorized maintenance at least monthly, and 
after the weapon is fired or exposed to inclement weather. The 
armorer will be advised of any weapon malfunction. 

 
C. During the inspection process by the officer or the supervisor if a 

firearm is found to be inoperative, broken, or not functioning properly 
the weapon will be placed out of service, and the agency armorer 
notified immediately. The armorer will ensure repair and/or 
replacement. 

 
D. Employees will regularly inspect ammunition for damage and 

serviceability.   
 
6.02.005 Display of Firearms 
 

Under no circumstances will employees of the St. Mary’s County Sheriff’s 
Office wear, carry or display a firearm in a flagrant manner. Weapons must 
be concealed when being carried off-duty, appearing in court or out of 
uniform, unless authorized by the sheriff. Detectives, while on duty, are 
authorized to wear a weapon unconcealed with their agency issued badge 
displayed to insure proper identification. 

 
6.02.006 Firearms Safety and Security (On and Off Duty) 
 

A. Sheriff’s Office employees are considered professionals extending to 
the use and care of firearms. They will exercise safe gun handling 
practices at all times, in every place, whether public, or private. It is 
the employees’ responsibility to ensure the security of all firearms 
under their care to prevent access by unauthorized persons. Except 
for official purposes such as training, inspecting, securing or 
cleaning, firearms are not handled or displayed. Any unintentional 
discharge will be investigated to determine the cause of the 
discharge, to include the examination of the firearm to determine its 
mechanical condition. In the event an agency approved firearm is 
unintentionally discharged, the duty officer will be immediately 
notified and the weapon will be examined by the agency armorer for 
defects and serviceability prior to the weapon being carried on or off 
duty. 

 
B. Firearms will not be used or handled in a careless or imprudent 

fashion on or off duty. 
 

C. Firearms may be discharged at public or private ranges for 
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practice/target shooting; however, approved ranges are preferred.  
For private ranges, it is incumbent on the deputy to ensure that the 
range is safe for the type of firearm being used; the deputy may want 
to defer to an agency firearms instructor for an inspection. Any 
unusual occurrences will immediately be reported to the duty officer.   

 
D. Employees will maintain secure custody of their firearms and ensure 

that they are secure from unwanted possession by unauthorized 
persons.  Security may be with the pistol locks included in the pistol 
boxes as issued and/or locking devices available from the Armorer, 
or by means of a locked cabinet or safe of the officers own choosing. 
No firearms will be left in an unattended vehicle taken to any service 
station or garage.  

 
E. Employees of the Sheriff’s Office will not consume alcoholic 

beverages or take medication, prescription or non-prescription, 
which would cause drowsiness or impairment while carrying a 
firearm.  Plainclothes employees will adhere to this policy, except as 
authorized by the sheriff in the performance of their duties. 

 
F. Rifles will be mounted in the racks in the “cruiser ready” condition: 

bolt forward, chamber empty, safety on, dust cover closed, magazine 
loaded and locked in place. The rifles may be mounted in the rack 
magazine out. 

 
G. The agency armorer will inspect all authorized firearms annually and 

complete an Armorer Inspection Sheet (SMCSO Form #FA4) to be 
maintained by the Armorer at Headquarters. 

 
6.02.007  Probationary Officers  
 

Only issued firearms are approved firearms for deputy sheriffs in entry level 
probationary status while on duty.  While off duty, probationary officers may 
qualify with a smaller semiautomatic pistol similar to the issued pistol:  
double action striker fired weapon only (9 mm, .40 S&W or .45ACP).  

 
6.02.008 Modifications or Adjustments to Firearms  
 

A. No modifications to the firearms will be made without the prior 
approval of the agency armorer. Trigger shoes are prohibited. 
Modifications for changes in grips or sights may be permitted if 
approved by the armorer. 

 
B. Only magazines that were made specifically for the approved 

firearms will be allowed. No modifications to the magazines will be 
permitted.   
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C. In the event the modifications or adjustments were made as part of 
a manufacturers recall or made at the factory or factory authorized 
service center, the firearm will be submitted to the armorer for 
examination prior to being placed back into service.  Documentation 
of such repairs will be required and kept on file by the armorer.   

 
D. The addition of lights to agency issued/approved rifles will be 

completed by an agency armorer.  
 

E. Any officer desiring to attach a light to their issued/approved 
handgun, must have the light and the accompanying holster 
approved. Prior to placing the light into service, the employee must 
qualify on the agency approved Reduced Light Qualification course 
using the light and holster.  

 
F. Approval for lights and holsters will be submitted on the Request to 

Alter Weapons Form (Form #159).  
 
6.02.009 Specifications 
 

A. On-duty Handguns 
 

All officers are issued an agency approved firearm.  The agency 
currently issues the Smith and Wesson (S&W) model Military & 
Police, .40 caliber S&W, and the S&W M&P-Compact, handguns to 
all sworn officers with the exception of the Emergency Services 
Team members.  Emergency Services Team members are issued 
Springfield Operators 1911A1, 45 ACP handguns. 

 
1. First shot may be single action or double action;  

 
2. Caliber will not be smaller than 9mm or larger than .45 ACP;  

 
3. If equipped with an external hammer, it will have a de-cock 

lever/hammer drop safety, which allows the hammer to drop 
to the action mode, without having to pull the trigger and lower 
the hammer, it will have a half cock notch or firing pin block 
safety.  

 
4. EXCEPTION, if the pistol is a single action only, it must be 

equipped with an external safety, grip safety, carrying of a 
single action pistol will be carried in the ready condition 
described as cocked and locked; a round in the chamber, 
safety on; 
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5. If double action/single action or double action only, it will not 
require external cocking of the hammer by means other than 
pulling the trigger.  

 
6. Requirements for carrying a single action auto are as follows:   

 
a. a 16-hour firearms transitional training course with a 

minimum of 300 rounds fired for training and 
qualification; 

 
b. a minimum qualification score of 80 percent; 

 
c. The recommendation of a certified firearms instructed 

based on the instructor’s verification of the officer’s 
proficiency with the mechanisms and use of the pistol. 

 
B. Supplemental Firearms 

 
All officers wishing to carry an approved firearm in lieu of the issued 
firearm will submit a Request/Approval to Carry a Firearm (SMCSO 
Form #FA1) to the armorer along with the firearm for examination 
and approval.  All policy requirements for qualification and 
inspections apply to supplemental firearms.  

 
1. Revolvers:  Will be .38 caliber or .357 magnum, capable of 

firing double action, with a cylinder capacity of not less than 5 
rounds.   

 
2. Semiautomatic pistols:  Will conform to the policy as 

required for on-duty handguns, with the exception that the 
caliber will not be smaller than 5.7mm or larger than .45 ACP 
for supplemental weapons. 

 
3. Shotguns:  Personally owned 12-gauge shotguns (pump 

action or semi-automatic), may be carried on duty upon 
written approval.  Authorized barrel length will not to exceed 
20”.  Requesting deputy should complete and submit forms in 
accordance with procedure for carrying a secondary weapon.  

 
4. Rifles:  Personally owned rifles meeting the specifications of 

this policy section 6.02.009 (F) may be carried on duty upon 
written approval. 

 
C. Ammunition 
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Approved ammunition will be maintained by the agency armorer.   
All ammunition currently approved for on and off-duty carry will be 
issued by the agency armorer as follows: 

 
1.  WW (Winchester Western) SXT ammunition in; .380ACP, 

 9mm, .40S&W, .45ACP,  
 

2.  Federal HST ammunition in; 9mm, .40S&W, 45ACP  
 

3.  WW RA556B, 64 grain bonded jacketed soft point 
 

4.  308 caliber, Black Hills in; 168, 175 or 180 grain Nosler 
 style bullets as approved by EST lead Sniper 

 
5.   WW12 gauge, 00 Buck 

 
6.  WW 12 gauge segmented slugs 

 
7.    WW 12 gauge low recoil slugs 
 
8.   WW .38 caliber/.357 caliber 110 grain Silvertip 
 
9.   5.7 mm, Fiocchi SS192 28 grain hollow tip  

 
D. On-Duty Holsters  

 
1. Must have a thumb break safety strap or an approved internal 

locking device;  
 

2. Must have a covered trigger guard;  
 

3. Must be plain black design and made of suitable 
manufactured material;  

 
4. Must be worn on the dominant side only;  

 
5. Must be worn at belt level unless otherwise approved by the 

Sheriff or designee;  
 

6. If not an issued holster, it must be approved by the armorer; 
 

7. Plain clothes deputies, EST members and canine handlers 
may wear alternate holsters approved by the Sheriff or 
designee while on duty; and 

 
8. The employee must demonstrate safe and efficient use of the 

holster. 
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E. Supplemental Holsters  

 
1. Must have a thumb break safety strap or have an approved 

internal locking device;  
 

2. Must have a covered trigger guard;  
 

3. May be made of suitable manufactured material;  
 

4. Must be concealable; and  
 

5. The employee must demonstrate safe and efficient use of 
holsters that they use prior to approval. 

 
F. Rifles 

 
The following rifles are agency approved and issued to sworn 
officers. 

 
1. Colt AR15 A3, 16-inch barrel, collapsible stock, 

semiautomatic only. 
 

2. Colt AR15 A1, 20-inch barrel, fixed stock. 
 

3. Colt 9mm Sub-Machine Gun.  (Issued to the Emergency 
Services Team). 

 
4. H & K MP5, 9mm.  (Issued to Emergency Services Team). 

 
5. H & K G36, .223 Caliber.  (Issued to the Emergency Services 

Team). 
 

6. Colt M-16 A4 Fully Automatic with 10.5 or 14.5 barrel    
 

G. Shotguns 
 

Sheriff deputies may be issued the following agency approved 
shotgun: Remington 870 Pump, 12-Gauge 

 
Corrections Officers may be issued the following agency approved 
shotgun: Remington 870 Pump, 12-Gauge. 

 
6.02.010 Firearms Program 
 

A. The agency will maintain its own firearms program to minimally 
include: 
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1. One MPCTC certified Firearms Instructor; 

 
2. Annual pistol qualifications; 

 
3. Bi-annual rifle qualifications; and  

 
4. Records of all agency firearms training courses including 

inventories, inspections, and qualifications. 
 

B. It will be the responsibility of the agency armorer to maintain: 
 

1. File copies of all agency firearm courses of instruction; 
 

2. Original copies of all firearms training and qualification 
records; and  

 
3. The agency’s arsenal and weapons inventory. 

 
C. Firearms Instructor(s) will conduct: 

 
1. Entrance level firearms training; 

 
2. At a minimum, annual firearms training and qualifications for 

all approved firearms; and  
 

3. Any other related activity as directed by the Sheriff. 
 
6.02.011 Firearms Training 
 

A. All firearms training courses taught by this agency will be reviewed by 
the sheriff, then forwarded to the Maryland Police and Correctional 
Training Commission for approval prior to implementation. 

 
B. All newly hired deputy sheriffs will attend a MPCTC certified entrance 

level firearms training course. 
 

C. The agency will, at a minimum, conduct annual firearms training 
programs to include training in the topics of: 

 
1. The use of force; 

 
2. Weapon assembly/disassembly and maintenance; 

 
3. Basic tactical shooting techniques; 

 
4. Marksmanship Principles; and  
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5. Safe handling and storage of weapons. 

 
The training will include other topics as mandated by the Maryland 
Police and Correctional Training Commissions and defined in 
COMAR, Title 12, Subtitle 04, paragraph 12. 

 
D. If a rifle is equipped with an Optical Enchantment Sighting Device, a 

qualification course must be completed bi-annually with both the 
primary optic and the Back-Up Iron Sights (BUIS). 

 
6.02.012 Qualifications – Primary Firearm 
 

A. All affected employees will be instructed in the agency’s policies and 
procedures regarding the use of force and provided a written copy 
before they are authorized to carry a firearm. 

 
B. Firearms instructors supervise all training and qualification.   

 
C. All affected employees will pass an approved qualification test and 

training program for any approved firearm they are authorized to 
carry at least once annually. 

 
D. For employees failing to pass the qualification test with their primary 

weapon (see Appendix A for visual representation): 
 

1. The employee will immediately receive remedial firearms 
training and given a second qualification.  
 
a. If the employee attains a qualifying score after 

remedial training (same day), they will remain on full 
duty but will be required to undergo mandatory 
remedial firearms training coordinated by the 
Firearms Program supervisor within thirty days. This 
training will consist of a minimum of 8 hours 
classroom and range time. 
 

b. If the employee fails to qualify on a second 
qualification attempt after remedial training (same 
day), the employee will be placed on administrative 
duties and their division commander immediately 
notified.  

 
i. The weapon will be retained by the Firearms 

Instructor, who will turn it in to the Armory. 
ii. The employee will be scheduled for an 8-hour 

remedial training day. 
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iii. Upon successful completion of the 8-hour 
program the employee will be placed back on 
duty status and their weapon re-issued. 

 
2. If the employee fails to fire a qualifying score on any 

subsequent qualification attempts within four years of 
successful completion of the 8 hours of remedial training or 
fails to qualify at the conclusion of the eight hour remedial 
firearms instruction, they will be required to attend the 
Marginal Shooter Remedial Training Program (MSRTP). 
They will remain on administrative duties and their weapon 
retained by the Firearms Instructor. 

 
3. The MSRTP will consist of twenty-hours (20) of instruction 

on the basics of marksmanship.  The training will include 4 
hours of classroom instruction and 16 hours of range 
instruction.  At the conclusion of the program, the employee 
will be required to shoot a qualifying score.  If the employee 
attains the required qualifying score, they will be returned to 
full duty status.  Upon return to full duty, they must pass two 
consecutive “cold qualification courses” within the following 
thirty calendar days to successfully complete the program.  
The “cold qualification courses” will be scheduled by the 
Firearms supervisor and advance notice will not be provided 
to the employee. 

 
4. If an employee fails to shoot a qualifying score at the 

conclusion of Marginal Shooter Remedial Training, or during 
the subsequent “cold qualification course”, the firearms 
instructor takes custody of the firearm and provides it to the 
armorer for storage in the armory.  The firearms instructor 
reports such fact to the employee’s commander. In the event 
that the employee’s Commander is not available, the 
employee’s highest ranking supervisor will be notified and a 
copy of the employee’s qualification scores will be forwarded 
to the employee’s Commander.  

 
E. If an employee demonstrates poor handling performance with his/her 

designated primary weapon during a training session, the firearms 
instructor reports such fact to the employee’s commander. The 
employee is scheduled for remedial firearms training to be completed 
on the next available range date. At the conclusion of this remedial 
training, the employee is given the approved qualification test. 

 
F. Upon notification of an employee’s failure to pass the qualification 

test or if he/she continues to demonstrate poor performance with 
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his/her primary weapon following the remedial training as specified 
in this policy, the employee’s commander will immediately: 

 
1. Reassign the employee to non-enforcement duty in civilian 

dress. 
 
2. Prohibit the employee’s use of agency vehicles. 
 
3. Prohibit the employee from wearing or utilizing the weapon with 

which he/she failed to qualify. 
 
4. For those failing to successfully complete the Marginal Shooter 

Remedial Training Program, they will be scheduled to attend the 
Basic Entrance Level Firearms Course.  Upon successful 
completion of the entrance level course, the marginal shooter will 
be returned to full duty status.  They must attain two consecutive 
qualifying scores during two “cold qualifying courses” on separate 
days within thirty calendar days to complete the program. 

 
5. Maintain the employee in this status until notification by a firearms 

instructor of a qualifying score or in the event of poor 
performance, until he/she has satisfactorily improved 
performance. 

 
6. If an employee fails to successfully complete the remedial Basic 

Entrance Level Firearms Training Course or fails to meet the 
minimum qualification requirements for the “cold course” 
qualifications, they could face a performance related termination. 
 
If a police officer does not successfully meet police officer annual 
firearm training and qualification requirements according to this 
regulation with the authorized firearm and subsequently does not 
meet the requirements within 30 days of initial attempt, the police 
officers agency head shall: 
 

Report the police officer’s lack of firearms training and 
qualification to the Commission and do one or both of the 
following: 

 
a.  If the firearm was issued by the agency, require the 

police officer to surrender the firearm to the agency; 
 

b.  If the firearm is personally owned, withdraw the police 
officer’s authority to use or carry the firearm. 

 
7. The firearm will only be returned after the requirements have 

been met. 
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8. The employee is permitted to use the weapon for training 

purposes while under the actual supervision of a firearms 
instructor. 

 
9. If, following remedial training, the employee passes the 

approved firearms qualification test, no further additional 
training is necessary. 

 
G. Any officer needing assistance with firearms proficiency may 

request assistance through their chain of command, who will 
immediately notify the S.O.D. Commander or designee of the 
request. The employee will be given every opportunity to receive 
additional firearms training with a qualified instructor based upon 
the availability of ranges.  

 
6.02.013  Qualifications – Rifles (Type 3) 
    

A. All affected employees will be instructed in the agency’s policies and 
procedures regarding the use of force and provided a written copy 
before they are authorized to carry a firearm. 

 

B. Firearms instructors supervise all training and qualification.   
 

C. All affected employees will pass an approved qualification test and 
training program for any approved Type 3 firearm they are 
authorized to carry at least bi-annually by firing a minimum score of 
80%. 

 

D. For employees failing to pass the qualification test or showing poor 
handling capabilities with their Type 3 weapon: 
 

1. The employee will receive same-day formal remedial 
training to include identifying and working on the problem, 
i.e. basic fundamentals of marksmanship, trigger control, 
sight alignment, shooting positions, etc. They will be given a 
second qualification.  If the employee attains a qualifying 
score after remedial training (same day), they will maintain 
the Type 3 weapon.  

 
2. If the employee fails to qualify on a second qualification 

attempt after remedial training (same day), they will be 
required to undergo mandatory remedial firearms training 
coordinated by the Firearms Program supervisor within thirty 
days. This training will consist of a minimum of 8 hours 
classroom and range time. 

 
3. After completing the Remedial Training, if the employee fails 
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to qualify on any other qualifications the employee will also 
be directed to attend and satisfactorily complete, The 
Marginal Shooter Remedial Training Program (MSRTP).  

 
4. The MSRTP will consist of sixteen-hours (16) of instruction 

on the basics of marksmanship.  The training will include 4 
hours of classroom instruction and 12 hours of range 
instruction.  At the conclusion of the program, the employee 
will be required to shoot two (2) consecutive qualifying 
scores.   

 
5. If an employee fails to pass the second qualification test with 

the Type 3 weapon after same day remedial training or fails 
to shoot qualifying scores at the conclusion of Marginal 
Shooter Remedial Training, the firearms instructor takes 
custody of the firearm and provides it to the armorer for 
storage in the armory.  The firearms instructor reports such 
fact to the employee’s commander. In the event that the 
employee’s Commander is not available, the employee’s 
highest ranking supervisor will be notified and a copy of the 
employee’s qualification scores will be forwarded to the 
employee’s Commander. In those instances in which the 
employee has failed to qualify after remedial training or the 
MSRTP they will be scheduled for an Entrance Level Rifle 
Training Program (ELRTP). 

  
6. If the employee does not successfully meet annual firearm 

training and qualification requirements according to this policy 
with the authorized firearm and subsequently does not meet 
the requirements within 30 days of initial attempt, the 
employee’s Commander shall do one or both of the following: 
 
a. If the firearm is personally owned, withdraw the police 

officer’s authority to use or carry the firearm. The officer 
will be issued an agency Type 3 weapon for which 
he/she is qualified to use for any further training or use; 

 
b. If the firearm was issued by the agency, require the 

police officer to surrender the firearm to the agency 
armorer. 

 

7. The firearm will only be returned (or approved for agency use 
if personally owned) after the requirements have been met. 

 

8. The employee is permitted to use the weapon for training 
purposes while under the actual supervision of a firearms 
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instructor. The Instructor will be responsible for obtaining the 
Type 3 weapon for training from the Armorer as needed. 

 

9. If, following any remedial training programs, the employee 
passes the approved firearms qualification test, no further 
training is required for that period. 

 

E. Upon notification of an employee’s failure to pass the qualification 
test or if he/she continues to demonstrate poor performance with 
his/her Type 3 weapon following all remedial training (Remedial day, 
MSRTP, ELRTP) as specified in this policy, the employee’s 
commander will immediately: 

  

1. Prohibit the employee from utilizing the Type 3 weapon for 
which he/she failed to qualify. 

 

2. Submit a Detail Report through the Chain of Command 
regarding the employee’s failure and inability to meet the 
minimum standards for carrying a Type 3 weapon. The 
employee’s authorization to carry a Type 3 weapon is revoked 
until the completion of the Detailed Report and a final 
determination is made. 

 
6.02.014  Qualifications - Secondary Weapons 
 

Definition: A secondary weapon as it pertains to this policy is defined as 
follows:  A weapon that is not designated as their Primary weapon by the 
Agency Armorer. It does not prohibit the officer from utilizing their secondary 
weapon on- duty.   
 
A. All affected employees will be instructed in the agency’s policies and 

procedures regarding the use of force and provided a written copy 
before they are authorized to carry a firearm. 

 
B. Firearms instructors supervise all training and qualification.   
 

C. All affected employees will pass an approved qualification test and 
training program for any approved secondary firearm they are 
authorized to carry at least once annually. 

 

D. For employees failing to pass the qualification test with their 
secondary weapon: 

 
1. The employee will receive formal remedial training to include 

identifying and working on the problem, i.e. basic 
fundamentals of marksmanship, trigger control, sight 
alignment, etc. 
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2. Upon completion of remedial training a qualification course 
is again conducted. 

 
3. If the employee passes his second qualification course, no 

further action is necessary. However, if the employee fails to 
qualify with their secondary weapon on the second attempt, 
their privilege to carry that weapon as a secondary weapon 
is immediately revoked until further training is completed. 

 
4. The employee is immediately notified by the Instructor they 

are not authorized to carry the secondary weapon. The 
instructor then immediately notifies the employee’s 
Supervisor of the failure to qualify. 

 
5. The employee may attempt to re-qualify on the secondary 

weapon during the next agency qualification period. Prior to 
that time the employee will show the Armorer they have 
received additional training on their own time from a St. 
Mary’s County Sheriff’s Office MPCTC Firearms Instructor. 

 
6. Any additional failures to qualify with that specific secondary 

weapon will result in that weapon not being authorized for 
carry.  
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Appendix A 
 

 
 
 
 
 
 
 
  


